Our prior verbal warnings, written warning, and discipli-
nary suspension have obviously failed to rehabilitate you.
You have therefore left us no choice but to terminate your
employment, effective today, October 15, 1980, at 1:30 p.m.

The uncontradicted evidence of Schulte's poor work attendance clearly
supports the operator's alleged business justification for Schulte's dis-
charge.  Schulte contends, however, that his discharge was nevertheless
discriminatory because other employees had equally poor attendance records
but were not similarly disciplined.  This contention, if true, could very
well affect the credibility of the operator's alleged business justification.
Belva Coal, supra.  In particular, Schulte claims that co-workers Harley,
Bell, and Brock had attendance records as poor as his own but were not
similarly discharged.  The time cards for those employees are in evidence,
however, and Schulte has not shown how those records support his argument.
Moreover, from my own independent appraisal of those records, I do not find
that they support Schulters contention in this regard.

In conclusion, I find that while Lizza may very well have had a "mixed
motivation" for discharging Schulte, it had credible "business justifi-
cations" to discharge Schulte exclusive of any protected activities and it
clearly would have discharged Schulte in any event for his unprotected acti-
vities alone.  Pasula, supra., Belva Coal, supra. Accordingly, the complaint
of unlawful discharge is denied and this case is dismisse)
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